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Technical Recruiter
Experience: 3–4 years   |   Location: Remote   |   Employment: Full-time
Role Summary
Own end-to-end hiring for AZ4C's AI, data, cloud and delivery roles, from sourcing to joining. Work closely with hiring managers to find people who can deliver on Microsoft projects and to make every hire quickly and well.
Key Responsibilities
1. Agree role requirements, interview stages and scorecards with hiring managers before sourcing starts.
1. Source candidates through LinkedIn Recruiter, job portals, referrals, communities and campus channels; build pipelines for recurring roles.
1. Screen candidates for Role fitment at first level: Microsoft stack, certifications, project depth and notice period.
1. Schedule and coordinate interviews, technical assignments and feedback so no candidate waits without an update.
1. Manage offers: compensation benchmarking, negotiation, offer letters and pre-joining follow-up to reduce dropouts.
1. Manage vendors and consultants for niche or volume roles, including contract hiring.
1. Keep the ATS and hiring tracker accurate; report pipeline status, time to hire and source effectiveness weekly.
1. Coordinate onboarding handover with HR, IT and L&D for each new joiner.
1. Represent AZ4C well to candidates, including through the employer brand on LinkedIn and at hiring events.
Required Skills & Experience
1. 3–4 years in IT recruitment, with at least 1 year hiring for cloud, data, AI or software roles.
1. Understanding technical roles and terms: Azure, data engineering, AI and ML, DevOps, project management.
1. Strong sourcing skills, including Boolean search and LinkedIn Recruiter.
1. Experience handling the full cycle from requirement to joining, including offer negotiation.
1. Hands-on with ATS, Excel and reporting on hiring metrics.
1. Clear communication with candidates and hiring managers.
Preferred Qualifications
1. Bachelor's or master's degree; an MBA in HR is a plus.
1. Experience hiring for a Microsoft partner, IT consultancy or product company.
1. Experience with campus hiring and contract staffing.
1. Familiarity with Indian labour law basics, background verification and onboarding processes.
Success Measures
1. Open roles are filled within the agreed time with candidates who clear probation.
1. Hiring managers rate shortlists as relevant, with a high interview-to-offer ratio.
1. Offer acceptance stays high and joining dropouts stay low.
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